
 
 

MEETING AGENDA 

Monday, January 23, 2017 

Realtor House, 26529 Jefferson Ave, Murrieta 

Presiding: Don Murray, Chair 

2017 Strategic Initiatives 

Budget & Tax Reform / Job Creation and Retention / Healthcare / Infrastructure & The Environment/ Public Safety 

 

Call to Order, Roll Call & Introductions: 12:00 p.m.  

Chair Report 

Approval of Minutes            Action 

Approval of 2017 Governing Documents          Action 

Legislative Report #1 2017                                                 Action 

1. AB4 (Waldron) Voter integrity protection act: online voter registration 

2. AB5 (Gonzalez) Employers: Opportunity to Work Act 

3. AB53 (Steinorth) Personal income taxes: deductions: homeownership savings account 

4. SB9 (Gaines) State responsibility areas: fire prevention fees 

5. SB13 (Gaines) Sales and use tax: exemption: manufacturing and research 

6. SB37 (Roth) Local government finance: property tax revenue allocations 

7. SB33 (Dodd) Contracts for goods & services: waiver fraud 

8. SB62 (Jackson) Unlawful employment: family care & medical leave 

9. SB63 (Jackson) Unlawful employment: parental leave 

How a Bill Becomes Law             Information 

Guest Speaker/Presentation                  Information 

Speaker and Chamber Announcements                        Information 

Our lunch sponsor   IE Commerce Business to Business               Thank You 

 

Adjourn – Next Meeting February 27, 2017  

 

 

 

Follow us on  :    

 

 

 

The Southwest California Legislative Council Thanks Our Partners: 

 

Southwest Riverside Country 

Association of Realtors      

Metropolitan Water District of Southern 

California 

Elsinore Valley Municipal Water District 
CR&R Waste Services 

Abbott Vascular 
Temecula Valley Chamber of Commerce 

Murrieta Chamber of Commerce 

Lake Elsinore Valley Chamber of 

Commerce 

Wildomar Chamber of Commerce 

Menifee Valley Chamber of Commerce 
Perris Valley Chamber of Commerce 

Commerce Bank of Temecula Valley 

California Apartment Association 

Southwest Healthcare Systems  

Temecula Valley Hospital 

EDC of Southwest California 

Paradise Chevrolet Cadillac 

The Murrieta Temecula Group

  
   

http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180AB4
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http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB9
http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB13
http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB37
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http://wildomarchamber.org/
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http://caanet.org/
http://www.swhealthcaresystem.com/
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Southwest California Legislative Council 
Strategic Initiatives 

2017 

 

 

 

The focus of the SWCLC 2017 Policy platform will be to support these primary initiatives. However, any 

policy or legislative initiative that may impact local members will be considered.  

 

 

 

 Job Creation & Business Retention 

 Budget and Tax Reform 

 Public Safety 

 Healthcare  

 Infrastructure & The Environment 
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Southwest California Legislative Council 

Policy Platform 

2017 

 

 

Labor and Employment (Job Creation & Retention) 

1. Review and evaluate measures that reform the extraordinary  costs of the state’s public pension system for the sake of the 

state’s overall fiscal health. 

2. Monitor  and  review  alternatives  to  (1)  any  proposed  state  minimum  wage  increases  and  (2)  any  local  or  state  

living  wage ordinances. 

3. Monitor and provide recommendations to the current workers’ compensation reform measures to reduce costs to businesses.  

4. Consider and review responsible healthcare policy proposals that maximize free market forces, minimize mandates upon 

insurers and providers, and results in increased availability of healthcare coverage affordable for employers, employees and 

individuals. 

5. Monitor and support measures that reform our state’s educational system and encourage local workforce preparedness. 

6. Advocate against the unwarranted and frivolous lawsuits on our businesses, consumers, taxpayers, and communities. 

7. Monitor proposals that undermine the current process of guaranteeing secret-ballot elections for unionization such as card 

check. 

 

Pro-business Leadership (Job Creation & Retention) 

1. Expand community outreach for the SWCLC by:  

a. establishing a speakers bureau to address City Council meetings and other local groups 

b. encourage members to participate in Project Leadership and similar efforts to develop future leaders 

c. include reference to the SWCLC in self-introductions at all Chamber and business functions 

d. drive community, civic and business leaders to SWCLC website and social media updates 

e. include appropriate groups in SWCLC Calls-to-Action 

2. Review and evaluate local, statewide, and when appropriate, federal issues pertaining to the SWCLC’s policy priorities and 

communicate the information to all chambers’ membership. 

3. Continue to enhance working relationships with local, state and federal representatives and their staffs. 

4. Consider  and review  legislation  that promotes  standards  of corporate  governance  that guide  boards  of directors  and 

corporate officers in managing their corporations in a competent, ethical manner. 

5. Monitor land use, planning, housing and zoning issues that affect the Southwest California regional business community. 

 

Taxation and Government Reform (Budget & Tax Reform) 

1. Review and evaluate reform measures that solve the state budget’s continuing structural deficit that promotes real economic 

growth and job creation. 

2. Encourage cooperation among government agencies, and work to streamline and reduce unnecessary or conflicting 

requirements of regulatory agencies. 

3. Review and evaluate cost effective ways to privatize government services and public contracts while maintaining or 

improving standards. 

4. Review and evaluate state and local fee & tax increases and new fee & tax categories affecting the regional business 

community. 

5. Support and promote, when appropriate, the preparation of cost/benefit analysis ensuring economic impacts are weighed 

before the imposition of regulatory statutes. 

6. Ensure that regulations on business are kept to a minimum and do not put regional businesses at a competitive disadvantage. 

7. Encourage the protection of private property rights. 

8. Support state programs that secure tax credits for targeted work training programs. 

9. Consider and review policies that promote the outsourcing of essential public services by government agencies. 

10. Support practical business accounting procedures at the state level when trying to balance the State Budget. 

11. Review and evaluate social welfare policies that are expansive and unregulated throughout all levels of government. 
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Public Safety  

1. Support policies that aid law enforcement in their duties to keep our residential and business communities safe. 

2. Review policies that will clarify law enforcement's role in specific public safety issues, i.e. e-cigarettes, homelessness, etc. 

3. Develop a working liaison with the Riverside County District Attorney regarding preventing  crimes and threats against 

businesses either through direct attacks or through employed human resources.  Such working liaison might include working 

with the District Attorney’s task force on crime in Riverside County as related to impacts on business. 

4. Monitor, and take positions when necessary, on potential legislation that will:   

a. Create a higher risk, more permissive environment for criminal penalties;   

b. Decrease control over cyberattack activities;   

c. Allow demographic release of convicted felons resulting in damage to the business environment and regional quality of 

life;    

d. Reduce the ability of businesses to seek protective relief from unwanted misdemeanor level activities of employees 

[possession of marijuana or certain drugs in the workplace, working while under the influence etc.]. 

  

Healthcare  

1. Support the attraction and retention of medical technology industry to Southwest California. 

2. Monitor and support policies that encourage continued medical discoveries and innovations that improve quality of care.  

3. Continue efforts to contain the costs of premiums. 

4. Conform to federal law while supporting measures to allow employers to mitigate the impact of providing healthcare 

coverage. 

5. Work to curb the expansion of litigation in the healthcare system. 

6. Support wellness and disease management education programs. 

7. Support reform of the state hospital construction review process and the archaic methods used to delay hospital readiness. 

8. Work to improve the timeliness of hospital construction and to ensure costs associated with such construction are kept at 

reasonable rates. 

 

Infrastructure Improvements (Infrastructure & The Environment) 

1. Review and evaluate policies that ensure the Southwest California region maintains a reputation as an attractive 

prosperous location for business; to balance employment and housing needs with natural resource preservation; and to 

plan and construct the community infrastructure necessary to support current and future business needs. 

2. Monitor land use, planning, housing and zoning issues that affect the Southwest California regional business community. 

3. Review and evaluate development projects within the Southwest California region. 

4. Encourage an adequate supply of appropriate housing to meet the needs of the Southwest California region. 

5. Review and evaluate reliable, stable, and competitively priced energy supplies for California’s businesses and 

consumers. 

6. Review and evaluate water management and flood control policies that improve water quality as the result of 

comprehensive  approaches that will reduce contaminants from water sources in a cost effective manner. 

7. Review and evaluate policies that promote safe, clean, high quality, adequate and reliable water supplies supporting the 

needs of economic growth and quality of life in the Southwest California region. 

8. Review and evaluate policies that promote the Southwest California region as the frontrunner of technological  advances  

in any infrastructure improvements throughout the region. 

 

 

Environment (Infrastructure & The Environment) 

1. Support policies that recognize the importance of balancing environmental issues including green, solar and water programs 

and their impacts on the public and private sector. 

2. Monitor  policies  that ensure  long-term  positive  impacts  on environmental  stability  and the economic  vitality  of the 

Southwest California region. 

3. Encourage responsible environmental regulations and the potential impacts on local governments and agencies. 

4. Monitor and support efforts to reform the CEQA process that will reduce the regulatory and compliance burden to cities and 

businesses in Southwest California.  

 

Transportation (Infrastructure & The Environment) 
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1. Review and evaluate public and private sector transportation  improvement  plans that impact congestion  on freeways, 

streets and roads, and ensure mobility within the Southwest California region. 

2. Review  and  evaluate  legislative  and  regulatory  proposals  that  impact  the  automobile,  trucking,  rail,  aviation,  and  

maritime industries. 

3. Review  and  evaluate  legislation  and  regulatory  proposals  that  might  place  the  Southwest  California  logistics  industry  

at  a competitive disadvantage. 

 

Tourism and Business Expansion (Job Creation & Retention) 

1. Support a stronger relationship with the Economic Development  Corporation (EDC) of Southwest California,  Visit 

Temecula Valley, the Southwest  California Manufacturing Council, InSoCalConnect and the Cities of Temecula, Murrieta, 

Lake Elsinore, Menifee, Wildomar and Perris in order to promote and enhance the Southwest California region. 

2. Support and promote policies to increase travel visits to the wine country and other areas of interest in order to help stimulate 

the local economy and provide jobs throughout the Southwest California region. 

3. Review and evaluate policies that ensure that the Southwest California region maintains a reputation as an attractive and 

prosperous location for doing business. 

4. Promote economic development opportunities in the Southwest California region for business retention, expansion and 

attraction. 

 

Immigration Reform 

1. Support efforts that create a guest worker program that is comprehensive, addressing both future economic needs for workers 

and the status of undocumented workers already in the United States. 

2. Support  the  creation  of  an  effective  employment  verification  system  that  is  fast  and  reliable  and  the  impacts  on  

Southwest California businesses while understanding enforcement ramifications at the local, state and federal level. 

3. Support policies that ensure all workers enjoy the same labor law protections. 

4. Support policies that require all workers striving for citizenship to demonstrate a working knowledge of the English language 

and American civic requirements. 

5. Support  policies  that  expand  temporary  visa  programs  for  essential  workers,  creating  paths  to  permanent  residence  

for  these workers and providing a way to earn legal status for the millions of undocumented workers already in the United 

States. 
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Legislative  Item #1                     Action 

 

AB 4, as introduced, Waldron. Voter Integrity Protection Act: online voter registration: update 

notification. 

Recommended action: SUPPORT 

Presentation: Gene Wunderlich 

Summary: 

Existing law allows a person who is qualified to register to vote and who has a valid California driver’s license or state 

identification card to submit an affidavit of voter registration electronically on the Internet Web site of the Secretary of 

State. Existing law permits a voter to update his or her voter registration information by filing a new affidavit of 

registration. 

Description:  

This bill, which would be known as the Voter Integrity Protection Act, would require a county elections official to 

mail a nonforwardable postcard to a voter’s residence address to notify the voter of the electronic submission of an 

affidavit of registration on the Internet Web site of the Secretary of State to update the voter’s voter registration 

information. In addition, the bill would authorize the elections official to send a text message or email to the voter, if 

the voter has provided written consent to receive messages by text or email, notifying the voter that an affidavit of 

registration was submitted electronically and his or her voter registration information has been updated. 

By imposing additional duties on county elections officials, this bill would impose a state-mandated local program. 

The California Constitution requires the state to reimburse local agencies and school districts for certain costs 

mandated by the state. Statutory provisions establish procedures for making that reimbursement. 

This bill would provide that, if the Commission on State Mandates determines that the bill contains costs mandated by 

the state, reimbursement for those costs shall be made pursuant to the statutory provisions noted above. 

 
Support: (Verified 1/16/17) 

None on file  

Opposition: (Verified 1/16/17)  

None on file 

Status: Active - Awaiting referral  

Senate Floor votes: 

Assembly floor votes:  

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180AB4
http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180AB4
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Legislative  Item #2                     Action 

 

AB 5, as introduced, Gonzalez. Employers: Opportunity to Work Act. 

Recommended action: OPPOSE 

Presentation: Gene Wunderlich 

 

Introduced by Assembly Members Gonzalez and Kalra 

(Coauthors: Assembly Members Chu and Mark Stone) 
 

Summary: 

Unfair Scheduling Mandate. Burdens small and large employers with a  scheduling mandate that requires employers 

to offer additional hours of work to employees before hiring a new employee or contractor and exposes employers to 

multiple threats of costly litigation for technical violations that do not cause an employee any harm. 

Existing law creates the Division of Labor Standards Enforcement in the Department of Industrial Relations for the 

purpose of enforcing labor laws. Existing law, with certain exceptions, establishes 8 hours as a day’s work and a 40-

hour workweek, and requires payment of prescribed overtime compensation for additional hours worked. 

 

Description:  
 

This bill would create the Opportunity to Work Act. The bill would require an employer with 10 or more employees to 

offer additional hours of work to an existing nonexempt employee before hiring an additional employee or 

subcontractor, except as specified, would require an employer to post a notice of employee rights, as specified, and 

would require the employer to maintain certain documentation. The bill would authorize an employee to file a 

complaint for violation of these provisions with the division and to, in the alternative, bring a civil action for remedies 

under the act. The bill would require the division to enforce these provisions, as specified and would authorize the 

division to, among other things, adopt rules and regulations. The bill would make a violation of these provisions 

punishable by a civil penalty. The bill would also define various terms for these purposes. 

(a) This section shall be known, and may be cited, as the Opportunity to Work Act. 

(b) For the purposes of this section, the following terms shall have the following meanings: 

(1) “Division” shall mean the Division of Labor Standards Enforcement. 

(2) “Employee” shall mean a nonexempt employee in this state. 

(3) “Employer” shall mean any employer with 10 or more employees in this state. 

(4) “Retaliation” shall mean any form of intimidation, threat, reprisal, harassment, discrimination, or adverse 

employment action, including discipline, discharge, suspension, transfer or assignment to a lesser position in terms 

of job classification, job security, or other condition of employment, reduction in pay or hours or denial of additional 

hours, informing another employer that the person has engaged in activities protected by this section, or reporting or 

threatening to report the actual or suspected citizenship or immigration status of an employee, former employee, or 

family member of an employee to a federal, state, or local agency because the employee or former employee 

exercises a right under this section. 

(5) “Shift” shall mean the consecutive hours an employer requires an employee to work or to be on call to work. 

Breaks totaling two hours or less shall not be considered an interruption of consecutive hours. 

(6) “Work schedule” shall mean all of an employee’s regular and on-call shifts, including specific start and end 

times for each shift during a consecutive seven-day period. 

(c) An employer shall offer additional hours of work to an existing employee who, in the employer’s reasonable judgment, 

has the skills and experience to perform the work before hiring any additional employees or subcontractors, including hiring 

an additional employee or subcontractor through the use of a temporary employment agency, staffing agency, or similar 

entity. An employer shall use a transparent and nondiscriminatory process to distribute the additional hours of work among 

existing employees. 

http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180AB5
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(d) Notwithstanding subdivision (c), an employer shall not be required to offer an employee additional work hours if the 

employer would be required to compensate the employee with overtime compensation under any law or under a collective 

bargaining agreement. This section shall not be construed to prohibit an employer from offering additional work hours to an 

employee that would result in the employer being required to compensate the employee with overtime compensation. 

(e) An employer shall retain all of the following: 

(1) For any new hire of an employee or subcontractor, documentation that the employer offered additional hours of 

work to existing employees prior to hiring the new employee or subcontractor. 

(2) Work schedules of all employees. 

(3) If applicable, the written statement of an employee pursuant to subdivision (k). 

(4) Any other records or documents that the division requires the employer to maintain to demonstrate compliance 

with this section. 

(f) The division shall enforce this section and may adopt rules and regulations to carry out this section. The division shall 

create and publish a posting notice that details employees rights under this section. An employer shall post the notice of 

employee rights under this section published by the division in a conspicuous place where it may be read by employees 

during work hours and in all places where notices to employees are posted physically and electronically. 

(g) The division may issue guidelines to encourage employers to create training opportunities that permit employees to 

perform work for which the employer can be expected to have a need for additional hours of work. 

(h) An employee may file a complaint for violation of this section with the division. Alternatively, an employee may bring a 

civil action for the remedies provided by this section in a court of competent jurisdiction. If the employee prevails, the court 

may award reasonable attorney’s fees. Upon the filing of a complaint by an employee with the division, the Labor 

Commissioner shall enforce this section in accordance with Chapter 4 (commencing with Section 79) of Division 1, 

including, but not limited to, Sections 92, 96.7, 98, and 98.1 to 98.8, inclusive. 

(i) It shall be unlawful for an employer or any other party to discriminate in any manner or take adverse action against any 

employee in retaliation for exercising his or her rights under this section. 

(j) To the extent required by federal law, all or any portion of the applicable requirements of this section may be waived in a 

bona fide collective bargaining agreement provided that such waiver is explicitly set forth in such agreement in clear and 

unambiguous terms. 

(k) This section shall apply to welfare-to-work programs under which a person is required to perform work in exchange for 

receipt of benefits, except that a participant employee in such a program shall have the option to file a written statement with 

his or her employer opting out of the requirements of this section. 

(l) A violation of this section shall not be punished as a misdemeanor pursuant to Section 553. A violation of this 

section shall be punished by a civil penalty as determined by the division 

 

Support: (Verified 1/16/17) 

None on file  

Opposition: (Verified 1/16/17)  

CalChamber 

Status: Active - Awaiting referral  

Senate Floor votes: 

Assembly floor votes:  
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Legislative  Item #3                     Action 

 

AB 53, as introduced, Steinorth. Personal income taxes: deduction: homeownership savings accounts. 

Recommended action: SUPPORT 

Presentation: Gene Wunderlich 

Summary: 

The Personal Income Tax Law, in modified conformity with federal income tax laws, allows various exclusions from 

gross income, and allows various deductions in computing the income that is subject to the taxes imposed by that law, 

including miscellaneous itemized deductions that are allowed only to the extent that the aggregate amount of those 

deductions exceeds 2% of adjusted gross income. 

Description:  
 

This bill, on and after January 1, 2017, would allow a deduction, not to exceed specified amounts, of the amount a 

qualified taxpayer, as defined, contributed in any taxable year to a homeownership savings account and would exclude 

from gross income any income earned on the moneys contributed to a homeownership savings account. The bill would 

provide that a qualified taxpayer may withdraw amounts from a homeownership savings account to pay for qualified 

homeownership savings expenses, defined as expenses paid or incurred in connection with the purchase of a principal 

residence in this state. The bill would provide that any amount withdrawn from that account that is not used for these 

expenses would be included as income for that taxpayer. The bill would define various terms for its purposes. 

 For each taxable year beginning on or after January 1, 2017, gross income does not include, under the same conditions 

as provided in Section 408 of the Internal Revenue Code, relating to individual retirement accounts, any income 

accruing during the taxable year to a homeownership savings account as defined in Section 17204.5. 

 (a) For each taxable year beginning on or after January 1, 2017, there shall be allowed as a deduction an amount 

equal to the amount contributed by a qualified taxpayer during the taxable year to a homeownership savings 

account, not to exceed the amounts specified in subdivision (b). 

(b) The deduction allowed under subdivision (a) shall not exceed the following amounts: 

(1) Twenty thousand dollars ($20,000) for qualified taxpayers filing a joint return, a head of household, 

and surviving spouses, as defined in Section 17046. 

(2) Ten thousand dollars ($10,000) in the case of a qualified taxpayer filing a return other than as 

described in paragraph (1). 

(c) Any amount withdrawn from a homeownership savings account shall be included in the income of the payee 

or distributee for the taxable year in which the payment or distribution is made, unless the payment or distribution 

is used to pay for the qualified homeownership savings expenses of a qualified taxpayer who established the 

account. 

 (i) All contributions to the account are required to be in cash. 

 

Support: (Verified 1/16/17) 

None on file  

Opposition: (Verified 1/16/17)  

None on file 

 
Status: Active - Awaiting referral  

Senate Floor votes: 

Assembly floor votes:  

 

http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180AB53
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Legislative  Item #4                     Action 

 

SB 9, as introduced, Gaines. State responsibility areas: fire prevention fees. 

Recommended action: SUPPORT 

Presentation: Gene Wunderlich 

Summary: 

Existing law requires the State Board of Forestry and Fire Protection to adopt regulations to establish a fire prevention 

fee in an amount not to exceed $150 to be charged on each structure on a parcel that is within a state responsibility 

area, as defined, and requires that the fire prevention fee be adjusted annually using prescribed methods. Existing law 

requires the State Board of Equalization to collect the fire prevention fees, as prescribed. Existing law establishes the 

State Responsibility Area Fire Prevention Fund and prohibits the collection of fire prevention fees if there are 

sufficient amounts of moneys in the fund to finance specified fire prevention activities for a fiscal year. Existing law 

requires that the fire prevention fees collected, except as provided, be deposited into the fund and be made available to 

the board and the Department of Forestry and Fire Protection for certain fire prevention activities that benefit the 

owners of structures in state responsibility areas who are required to pay the fee. Existing law further requires the 

board to submit an annual written report to the Legislature on specified topics 

Description:  

This bill would repeal the above provisions. 

 

Support: (Verified 1/16/17) 

None on file  

Opposition: (Verified 1/16/17)  

None on file 

 
Status: Active - Awaiting referral  

Senate Floor votes: 

Assembly floor votes:  

 

 

 
 

Legislative  Item #5                    Action 

 

SB 13, as introduced, Gaines. Sales and use taxes: exemption: manufacturing and research. 

Recommended action: SUPPORT 

Presentation: Gene Wunderlich 

Summary: 

Existing sales and use tax laws impose taxes on retailers measured by the gross receipts from the sale of tangible 

personal property sold at retail in this state, or on the storage, use, or other consumption in this state of tangible 

personal property purchased from a retailer for storage, use, or other consumption in this state. Those laws partially 

exempt from those taxes, for a specified period, the gross receipts from the sale of, and the storage, use, or other 

consumption of, specified tangible personal property purchased for use by a qualified person, as defined, to be used 

primarily in manufacturing or other processes, and in research and development. Consumables with a useful life of less 

than one year do not qualify for exemption, and useful life is defined by reference to state income or franchise taxes. 

http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB9
http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB13
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Under existing law, this exemption does not apply to any tangible personal property purchased during any calendar 

year that exceeds $200,000,000 of purchases of qualified tangible personal property for which the exemption is 

claimed by a qualified person. 

 

Description:  

This bill, on and after January 1, 2018, would expand the definition of a qualified person to include software 

publishers, as specified, and otherwise qualified persons that conduct agricultural business activities, as specified, 

thereby expanding the exemption. The bill, on and after January 1, 2018, additionally would deem tangible personal 

property as having a useful life of one or more years for state income or franchise tax purposes if the property includes 

a warranty for a period of one or more years, thereby expanding the exemption. 

This bill, on and after January 1, 2018, would expand that $200,000,000 limitation amount to $500,000,000. 

Support: (Verified 1/16/17) 

None on file  

Opposition: (Verified 1/16/17)  

None on file 

 
Status: Active - Awaiting referral  

Senate Floor votes: 

Assembly floor votes:  

 
 

 

 

Legislative  Item #6                    Action 

 

SB 37, as introduced, Roth. Local government finance: property tax revenue allocations: vehicle license 

fee adjustments. 

Recommended action: SUPPORT 

Presentation: Gene Wunderlich 

Summary: 

Existing property tax law requires the county auditor, in each fiscal year, to allocate property tax revenue to local 

jurisdictions in accordance with specified formulas and procedures, and generally provides that each jurisdiction be 

allocated an amount equal to the total of the amount of revenue allocated to that jurisdiction in the prior fiscal year, 

subject to certain modifications, and that jurisdiction’s portion of the annual tax increment, as defined. 

Existing property tax law also requires that, for purposes of determining property tax revenue allocations in each 

county for the 1992–93 and 1993–94 fiscal years, the amounts of property tax revenue deemed allocated in the prior 

fiscal year to the county, cities, and special districts be reduced in accordance with certain formulas. It requires that the 

revenues not allocated to the county, cities, and special districts as a result of these reductions be transferred to the 

Educational Revenue Augmentation Fund in that county for allocation to school districts, community college districts, 

and the county office of education. 

Beginning with the 2004–05 fiscal year and for each fiscal year thereafter, existing law requires that each city, county, 

and city and county receive additional property tax revenues in the form of a vehicle license fee adjustment amount, as 

defined, from a Vehicle License Fee Property Tax Compensation Fund that exists in each county treasury. Existing law 

requires that these additional allocations be funded from ad valorem property tax revenues otherwise required to be 

allocated to educational entities. 

 

http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB37
http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB37
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Description:  

This bill would modify these reduction and transfer provisions for a city incorporating after January 1, 2004, and on or 

before January 1, 2012, for the 2017–18 fiscal year and for each fiscal year thereafter, by providing for a vehicle 

license fee adjustment amount calculated on the basis of changes in assessed valuation. 

By imposing additional duties upon local tax officials with respect to the allocation of ad valorem property tax 

revenues, this bill would impose a state-mandated local program. 

The California Constitution requires the state to reimburse local agencies and school districts for certain costs 

mandated by the state. Statutory provisions establish procedures for making that reimbursement. 

This bill would provide that, if the Commission on State Mandates determines that the bill contains costs mandated by 

the state, reimbursement for those costs shall be made pursuant to the statutory provisions noted above. 

Support: (Verified 1/16/17) 

None on file  

Opposition: (Verified 1/16/17)  

None on file 

 
Status: Active - Governance & Finance  

Senate Floor votes: 

Assembly floor votes:  
 

 

 

 

Legislative  Item #7                     Action 

 

SB 33, as introduced, Dodd. Contracts for goods or services: waiver: fraud, identity theft, and wrongful 

use of personal identifying information. 

Recommended action: OPPOSE 

Presentation: Gene Wunderlich 

Summary: 

Discrimination Against Arbitration Agreements.  Unfairly discriminates against arbitration agreements contained in 

contracts for goods and services and  is likely preempted by the Federal Arbitration Act, which will lead to confusion 

and litigation, by prohibiting any mandatory arbitration agreement that requires an individual to waive any claims for 

fraud, identity theft, or wrongful use of personal identifying information. 

Existing law generally regulates the formation, terms, conditions, and enforcement of contracts, including what 

constitutes an unlawful contract. Existing law declares all persons capable of contracting, except minors, persons of 

unsound mind, and persons deprived of civil rights. Existing law restricts the use and enforcement of waivers of certain 

rights for specified contracts. Existing law makes it a crime for a person to willfully obtain personal identifying 

information, as defined, of another person, and use that information for any unlawful purpose, as specified. 

 

Description:  

This bill would prohibit a person from requiring a waiver of a legal right that arises as a result of fraud, identity theft, 

and any other act related to the wrongful use of personal identifying information as a condition of entering into a 

contract for the provision of goods or services. The bill would require any waiver of these rights to be knowing and 

http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB33
http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB33
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voluntary, express and in writing, and not a condition of entering into the contract or a condition of providing or 

receiving goods or services.  

The bill would assign any person seeking the enforcement of a waiver of these protections the burden of proving that 

the waiver was knowing and voluntary and not made as a condition of the contract or of providing or receiving goods 

or services. The bill’s provisions would apply to contracts entered into, altered, modified, renewed, or extended on and 

after January 1, 2018. The bill would authorize a court to award a plaintiff enforcing her or his rights under these 

provisions reasonable attorney’s fees. 

 

Support: (Verified 1/16/17) 

None on file  

Opposition: (Verified 1/16/17)  

CalChamber 

 
Status: Active - Awaiting referral  

Senate Floor votes: 

Assembly floor votes:  

 

 

 
 

Legislative  Item #8                     Action 

 

SB 62, as introduced, Jackson. Unlawful employment: family care and medical leave. 

Recommended action: OPPOSE 

Presentation: Gene Wunderlich 

Background of the Moore-Brown-Robertini Family Rights Act, also known as the California Family Rights Act of 1993: 

 To be eligible, employees must have worked for their employer for a total of 12 months and have worked 1,250 hours in the 

year prior to their request for leave. The employee must also have worked at a location where the employer had at least 50 

employees within 75 miles of the employee’s work site. 

 Employers that must abide by CFRA are those that operate in California and employ 50 or more part-time or full-time 

employees in any state. 

 Eligible employees can receive up to 12 weeks of unpaid leave per year. CFRA requires that employers protect employees’ 

jobs during this time. 

 If there are any differences between state and federal law, employers must comply with the law that is most beneficial to the 

employee. 

 For a medical leave involving a serious medical condition, CFRA defines this as a condition involving either in-patient care 

(such as an overnight stay in the hospital) or continuing treatment or supervision. 

 An employer can require written certification of the serious health condition. The health care provider should include in the 

writing: (1) the date when the condition started; (2) the probable duration; (3) an estimate of the time needed; (4) a statement 

that the patient requires the employee’s participation; and, where applicable, (5) a statement that the employee cannot 

perform an essential job function. 

 CFRA leave is not eligible for disabilities or medical conditions relating to pregnancy. Other California and federal laws 

enable a mother to take leave in such instances but CFRA does not apply. 

 Employees can add CFRA leave onto other types of leave. 

 The employer must continue health care coverage for employees during the period of CFRA leave if the employer provides 

health benefits under a group plan. 

 Works in conjunction with the federal Family Medical Leave Act (FMLA) that generally protects employees from being 

terminated for missing work due to health problems or to care for a close family member with a serious medical problem.  

http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB62
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Summary: 

Significant Expansion of California Family Rights Act. Increases costs, risk of litigation and creates less conformity 

with federal law by expanding the family members for whom leave may be taken, which will provide a potential 24- 

week protected leave of absence for employers to administer. 

Existing law, the Moore-Brown-Roberti Family Rights Act, makes it an unlawful employment practice for an 

employer to refuse to grant a request by an eligible employee to take up to 12 workweeks of unpaid protected leave 

during any 12-month period (1) to bond with a child who was born to, adopted by, or placed for foster care with, the 

employee, (2) to care for the employee’s parent, spouse, or child who has a serious health condition, as defined, or (3) 

because the employee is suffering from a serious health condition rendering him or her unable to perform the functions 

of the job. The act provides that if the same employer employs both parents entitled to leave under the act, the 

employer is not required to grant leave in connection with the birth, adoption, or foster care of a child that would allow 

the parents family care and medical leave totaling more than the amount specified in the act. 

The act defines “child” to mean a biological, adopted, or foster child, a stepchild, a legal ward, or a child of a person 

standing in loco parentis who is either under 18 years of age or an adult dependent child. The act defines “family care 

and medical leave” to mean, among other things, leave for reason of the serious health condition of a child, and leave 

to care for a parent or a spouse who has a serious health condition. The act defines “parent” to mean a biological, 

foster, or adoptive parent, a stepparent, a legal guardian, or other person who stood in loco parentis to the employee 

when the employee was a child. 

 

Description:  

This bill would make various changes to the definitions described above, thereby expanding the persons and purposes 

for which leave is required to be provided under the act. The bill would redefine the term “child” to include a 

biological, adopted, or foster son or daughter, a stepchild, a legal ward, a son or daughter of a domestic partner, or a 

person to whom the employee stands in loco parentis, and would remove the restriction on age or dependent status. 

The bill would expand the definition of leave with regard to caring for persons with a serious health condition to also 

include leave to care for a grandparent, grandchild, sibling, or domestic partner who has a serious health condition. The 

bill would include a parent-in-law in the definition of “parent.” The bill would delete the above-described provision 

regarding an employer who employs both parents entitled to leave under the act. 

 (a) Except as provided in subdivision (b), it shall be is an unlawful employment practice for any employer, as 

defined in paragraph (2) of subdivision (c), an employer to refuse to grant a request by any employee with more 

than 12 months of service with the employer, and who has at least 1,250 hours of service with the employer 

during the previous 12-month period, to take up to a total of 12 workweeks in any 12-month period for family 

care and medical leave. Family care and medical leave requested pursuant to this subdivision shall not be deemed 

to have been granted unless the employer provides the employee, upon granting the leave request, a guarantee of 

employment in the same or a comparable position upon the termination of the leave. The commission shall adopt 

a regulation specifying the elements of a reasonable request. 

(b) Notwithstanding subdivision (a), it shall not be an unlawful employment practice for an employer to refuse to 

grant a request for family care and medical leave by an employee if the employer employs less than 50 employees 

within 75 miles of the worksite where that employee is employed. 

(c) For purposes of this section: 

(1) “Child” means a biological, adopted, or foster child, son or daughter, a stepchild, a legal ward, or a 

child of a person standing in loco parentis who is either of the following: a son or daughter of a domestic 

partner, or a person to whom the employee stands in loco parentis. 

(A)Under 18 years of age. 

(B)An adult dependent child. 

(2) “Employer” means either of the following: 

(A) Any person who directly employs 50 or more persons to perform services for a wage or salary. 

(B) The state, and any political or civil subdivision of the state and cities. 
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(3) “Family care and medical leave” means any of the following: 

(A) Leave for reason of the birth of a child of the employee, employee or the placement of a child with an 

employee in connection with the adoption or foster care of the child by the employee, or the serious health 

condition of a child of the employee. 

(B) Leave to care for a parent or a spouse child, parent, grandparent, grandchild, sibling, spouse, or domestic 

partner who has a serious health condition. 

 
Support: (Verified 1/16/17) 

None on file  

Opposition: (Verified 1/16/17)  

CalChamber 

 
Status: Active - Awaiting referral  

Senate Floor votes: 

Assembly floor votes:  

 

 

 
 

Legislative  Item #9                     Action 

 

SB 63, as introduced, Jackson. Unlawful employment practice: parental leave. 

Recommended action: OPPOSE 

Presentation: Gene Wunderlich 

Background on the referenced Section 12945: 

12945.   

(a) In addition to the provisions that govern pregnancy, childbirth, or a related medical condition in Sections 12926 and 12940, 

each of the following shall be an unlawful employment practice, unless based upon a bona fide occupational qualification: 

(1) For an employer to refuse to allow a female employee disabled by pregnancy, childbirth, or a related medical condition to take 

a leave for a reasonable period of time not to exceed four months and thereafter return to work, as set forth in the commission’s 

regulations. The employee shall be entitled to utilize any accrued vacation leave during this period of time. Reasonable period of 

time means that period during which the female employee is disabled on account of pregnancy, childbirth, or a related medical 

condition. 

An employer may require an employee who plans to take a leave pursuant to this subdivision to give the employer reasonable 

notice of the date the leave shall commence and the estimated duration of the leave. 

(2) (A) For an employer to refuse to maintain and pay for coverage for an eligible female employee who takes leave pursuant to 

paragraph (1) under a group health plan, as defined in Section 5000(b)(1) of the Internal Revenue Code of 1986, for the duration of 

the leave, not to exceed four months over the course of a 12-month period, commencing on the date the leave taken under 

paragraph (1) begins, at the level and under the conditions that coverage would have been provided if the employee had continued 

in employment continuously for the duration of the leave. Nothing in this paragraph shall preclude an employer from maintaining 

and paying for coverage under a group health plan beyond four months. An employer may recover from the employee the 

premium that the employer paid as required under this subdivision for maintaining coverage for the employee under the group 

health plan if both of the following conditions occur: 

(i) The employee fails to return from leave after the period of leave to which the employee is entitled has expired. 

(ii) The employee’s failure to return from leave is for a reason other than one of the following: 

http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB63
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(I) The employee taking leave under the Moore-Brown-Roberti Family Rights Act (Sections 12945.2 and 19702.3 of the 

Government Code). 

(II) The continuation, recurrence, or onset of a health condition that entitles the employee to leave under paragraph (1) or other 

circumstance beyond the control of the employee. 

(B) If the employer is a state agency, the collective bargaining agreement shall govern with respect to the continued receipt by an 

eligible female employee of the health care coverage specified in subparagraph (A). 

(3) (A) For an employer to refuse to provide reasonable accommodation for an employee for a condition related to pregnancy, 

childbirth, or a related medical condition, if she so requests, with the advice of her health care provider. 

(B) For an employer who has a policy, practice, or collective bargaining agreement requiring or authorizing the transfer of 

temporarily disabled employees to less strenuous or hazardous positions for the duration of the disability to refuse to transfer a 

pregnant female employee who so requests. 

(C) For an employer to refuse to temporarily transfer a pregnant female employee to a less strenuous or hazardous position for the 

duration of her pregnancy if she so requests, with the advice of her physician, where that transfer can be reasonably 

accommodated. However, no employer shall be required by this section to create additional employment that the employer would 

not otherwise have created, nor shall the employer be required to discharge any employee, transfer any employee with more 

seniority, or promote any employee who is not qualified to perform the job. 

(4) For an employer to interfere with, restrain, or deny the exercise of, or the attempt to exercise, any right provided under this 

section. 

(b) This section shall not be construed to affect any other provision of law relating to sex discrimination or pregnancy, or in any 

way to diminish the coverage of pregnancy, childbirth, or a medical condition related to pregnancy or childbirth under any other 

provision of this part, including subdivision (a) of Section 12940. 

(Amended by Stats. 2011, Ch. 678, Sec. 1.5. Effective January 1, 2012.) 

 

Summary: 

Imposes New Maternity and Paternity Leave Mandate. Unduly burdens and increases costs of small 

employers with as few as 20 employees by requiring 12 weeks of protected employee leave for child bonding 

and exposes them to the threat of costly litigation. 

Existing law, the Moore-Brown-Roberti Family Rights Act, makes it an unlawful employment practice for an 

employer, as defined, to refuse to grant a request by an eligible employee to take up to 12 workweeks of unpaid 

protected leave during any 12-month period (1) for reason of a child born to, adopted by, or placed for foster care with, 

the employee, (2) to care for the employee’s parent or spouse who has a serious health condition, as defined, or (3) 

because the employee is suffering from a serious health condition rendering him or her unable to perform the functions 

of the job. 

Existing law prohibits an employer from refusing to allow a female employee disabled by pregnancy, childbirth, or a 

related medical condition to take a leave for a reasonable time of up to 4 months before returning to work. Existing law 

also prohibits an employer from refusing to maintain and pay for coverage under a group health plan for an employee 

who takes that leave, as specified. 

 

Description:  

This bill would prohibit an employer, as defined, from refusing to allow an employee with more than 12 months of 

service with the employer, and who has at least 1,250 hours of service with the employer during the previous 12-month 

period, to take up to 12 weeks of parental leave to bond with a new child within one year of the child’s birth, adoption, 

or foster care placement. The bill would also prohibit an employer from refusing to maintain and pay for coverage 

under a group health plan for an employee who takes this leave.  

The bill would provide that it would not apply to an employee who is subject to both specified state law regarding 

family care and medical leave, and the federal Family and Medical Leave Act of 1993. The bill would authorize, but 

not require, an employer, when 2 employees of this employer are entitled to leave pursuant to this bill for the same 

birth, adoption, or foster care placement, to grant simultaneous leave to both of these employees. 
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 (a) It shall be an unlawful employment practice for an employer to do any of the following: 

(1) Refuse to allow an employee with more than 12 months of service with the employer, and who has at 

least 1,250 hours of service with the employer during the previous 12-month period, upon request, to take 

up to 12 weeks of parental leave to bond with a new child within one year of the child’s birth, adoption, 

or foster care placement. If, on or before the commencement of this parental leave, the employer does not 

provide a guarantee of employment in the same or a comparable position upon the termination of the 

leave, the employer shall be deemed to have refused to allow the leave. The employee shall be entitled to 

utilize accrued vacation pay, paid sick time, other accrued paid time off, or other paid or unpaid time off 

negotiated with the employer, during the period of parental leave. 

(2) Refuse to maintain and pay for coverage for an eligible employee who takes parental leave pursuant to 

this section under a group health plan, as defined in Section 5000(b)(1) of the Internal Revenue Code of 

1986, for the duration of the leave, not to exceed 12 weeks over the course of a 12-month period, 

commencing on the date that the parental leave commences, at the level and under the conditions that 

coverage would have been provided if the employee had continued to work in his or her position for the 

duration of the leave. 

(b) An employee is entitled to take, in addition to the leave provided pursuant to this section, leave provided 

pursuant to Section 12945 if the employee is otherwise qualified for that leave. 

(c) This section shall not apply to an employee who is subject to both Section 12945.2 and the federal Family and 

Medical Leave Act of 1993. 

(d) When two employees are employed by the same employer and are entitled to leave pursuant to this section for 

the same birth, adoption, or foster care placement, the employer may, but is not required to, grant simultaneous 

leave to both of these employees. 

(e) The basic minimum duration of the leave shall be two weeks. However, an employer may grant a request for 

additional occasions of leave that last less than two weeks. 

(f) Parental leave taken pursuant to this section shall run concurrently to parental leave taken as described in 

Section 44977.5 of the Education Code. 

(g) For purposes of this section, employer means either of the following: 

(1) A person who directly employs, within 75 miles of the worksite where an employee is employed, 20 

or more persons to perform services for a wage or salary. 

(2) The state, and any political or civil subdivision of the state and cities, except for a school district, 

county office of education, or a community college district. 

 

 

Support: (Verified 1/16/17) 

None on file  

Opposition: (Verified 1/16/17)  

CalChamber 

 
Status: Active - Awaiting referral  

Senate Floor votes: 

Assembly floor votes:  
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How  a Bill Becomes Law 

 


